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afifes wrf Rrees seaiea Raé
ANNUAL PERFOMANCE APPRAISAL REPORT

R F wew ¥

FOR NON-FACULTY OFFICIALS
Report for the YEar/PerIOR: ......cvumsssrrermsnssssmmmersitnsratsmasessssssasss
HIIT- | _(crfirora_frawor) (rafae grRr s i)
PART -1 (PERSONAL DATA) (TO BE FILLED BY OFFICE)

1. Name of the Employee
(Full Name in Block letters)

HHET BT ATH

2. Designation
qiRka ug

3. Date of Birth
o= fafdy

4. Date of Joining

HRMR T80T Ry
5. Name of Sub-Cadre (Specify)
Iu—gart &1 AW (Sfeafaa &)

6. Date of continuous appointment to present grade

Td9E U # waq Frgfe @ aie
7. Pay Band with Grade Pay
I (T & @)

8. Department/Organization where working and
since when

BTURT AT /G0 BT 19 UG b W BN &

9. Period of absence from duty

AERE T RITETE = | ucccssesc e
i) Leave
REEaL
i) Training
wfRror
iii) Any other reason (Specify)
3 B R (a3

10. Date of filing the annual property
aiffe srae dufe RFaRor @ av @ ffy
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-2 fore aftrerd &1 uftdes faar wien 2, wwe g Y o @ fag
PART -2 To be filled in by the Officer reported upon

(o gRifteat &1 w1 & uEd sl @l e 4 0g o)

{Please read carefully the instructions before filling the entries)

1. R 8 @l o wiEra e

Brief description of duties

2. w B W wew /Sge /um e @ o g FeifRa el 8 o e fe PefRa fsd w81 ee (aiemm /e
A WU ) mE W Ae-Td AS WET $ aMN W e R mEd e Al gfe ¥ el Sueter s
(SETE @ WU O warT @ faw afie s Ao
Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were set for

vou, eight to ten items of work in the order of priority and your achievement against each target. (Example: Annual
Action Plan for your Division|

e /Bgaw /e EECICEl

Targets/Objectives/ Goals Achievements.
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3. () Huw A 2 F gaw0 T oAt/ Sqast /S @ ot # & ) sl @ de § geo B afy ol @ mitg &
1S AT W€ B A d gand)

[A) Flease state briefly, the shortfalls with refrence to the targets/Objectives/goals referred to in item2. Please specify
constraints, if any, in achieving the targets.

(@) Fumn 39 Al B A Soera B o B afte Suaiiai @ E o 9 e deree @ f g av )

(B] Please also indicate items in which there have been significantly higher achievements and your contribution therto.

4. oW Seerm B (6 @ gdad] Sover o & s W el PR arie ol devsy af § Sarad! af @t a1
T 9% Te w9 g oft| afy = A e o wee @) a9 S|
Please state whether the annual return on immovable property for the preceding calendar year was filed within the
prescribed date i.e. 31* January of the year following the calendar year. If not, the date of filling the return should be
given,

i HEA & arel AfEE B EeE

Bt i N Signature of officer reported upon
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PART -3
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wears aiftever w7 e oftdes or ot B s & S 1—10 @ 9WW W ST ey, wet 1 wEE w9 A @

T 1, Fems At BT Foorg e B |

Nurerical grading is to be awarded by reporting and reviewing authority which should be on a scale of 1-10, where 1 refers to

the lowest grade and 10 to the highest.

(@ wRifeat # wed @ uwel R Adal @ s @ U 9)

(Please read carefully the guidelines before filling the entries)

(=) @ Premmes @1 [oaiee (S0 AIT T AR 40 % EI)

(A) Assessment of work output (Weightae to this Section would be 40%])

BIRECERe e
Reporting Authority

Qe ST (6ad
HIT—5 PTG 2)
Reviewing Authority
(Refer Para 2 of Part-5)

TAEIh HEHRI B
STEET
Initial of Reviewing
Authority

(i) Gt &1 @ gt /fEeg $
AR 0% ardfed e
Accomplishment of planned work/work
allotted as per subjects allotted

(i) T TS @) Bie

Quality of output

(iii) FAzeraoToTE A
Analytical ability

(iv) HYATETHS HTE BT GRYueT /e Tg
arseafie wrt

Accomplishment of exceptional
work/unforeseen tasks performed

W g
Overall Grading on “Work Output’

(@) =ferma el &1 (s (39 97 &1 AR 30% 2hm)

(B} A tof p 1 attributes (weightage to this Section would be 30%)
ufdaE Qe YA WReRN) (G54 | QAadi®E Qe @
Reporting Authority A5 & 0N 2) HIEER

Reviewing Authority
[Refer Para 2 of Part-5)

Initial of Reviewing
Authority

{i) T BT ArETe

Attitude of work

(i) Forert @t are
Sense of responsibility

(iii) SHHTHA P AT

Communication Skills

(iv] HUET EHATY
Leadership qualities

v} e T

Leadership qualities

(vi) T&1 1 AIGAT B Bl e B AT

Capacity to work in team spint

{vii) §HY GIRW) &1 SERT B Y

Capacity to adhere to time-schedule

(viii) TR IR HeEy

Inter-personal relations

(i) T Wi U4 A

Overall bearing and personality

| wfTa fAerYare UX el eTey
Sofiaor

Overall Grading on ‘Personal Attributes’
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(W) vEralors weFar 1 eaia (39 91 &1 9R 30% &)

AlIMS Raipur

C) A t of functional competency (wightage to this Section would be 30%)

wftiaes wrfern

Reporting Authority

TferRTe
(eet wrT—s 7 O 2)

Reviewing Authority
(Refer Para2 of Part-5)

A eSS &
STEIETY
Initial of Reviewing
Authority

(i) Fre /e /&rl v avar @ &
# ufa]d wa 99¢ wE uAnT
GIECaE

Knowledge of Rules/Regulations/
Procedures in the area of function and
ability to apply them correctly.

{ii) FICTdg AT 9979 B EET

Strategic planning ability

fiif) ERiEal:uni
Decision making ability

(iv) FHHGH &THC
Coordination ability

fv) ST BT GG UF Al we o
AT

Ability to motivate and develop
subordinates

(vi) T2el gifde

initiative

| uBrfc® wEEal W g ey
sofiae

Overall Grading on ‘Functional
Competency’

GENERAL

1. AT & W AEiER (SR 6 )
Relations with the public (Wherever applicable)
(ST 1 s BT Swvendd Ud st aw s uw guan fewf € )

[Please comment on the Officer’s accessibility to the public and responsiveness to their needs)

2. wftepr

Training

(o RSN @ wifEr vd B el ¥ o afE R iR of we A gfe @ owe wfew & @y

Ry 3 )

{Please give recommendations for training with a view to further improving the effectiveness and capabilities of the

Officer.)
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3. wren @ Rerfy

State of health

AlIMS Raipur

4. HegfET
Integrity
(@ s @ wafer v R )

(Please comment on the integrity of the officer)

5. ufgaed sferd grT o @ wEed w1 W T 100 weEt #), faed wmed 3 wd g
R &1, SENYT SUAfRr], FEaql aehada (G5 A2 @1 3 (@) @ 3 ([@) @ gha 9t @ Ry
sifrgfr anfiver €1
Pen Picture by Reporting Officer (in about 100 words) on the overall qualities of the officer including area of strength,
extraordinary achievements, significant failures (ref:3(A) & 3 (B} of Part-2) and attitude towards weaker sections.

6. URWET & -3 % W ¥, 7 9§ F Y T AN B MR R FeT AeAhy GHD qHmIT |

uitdes IR & swer
Signature of the Reporting Officer
E2ind A AT Rt §
Place: Namiirn Bloolt LaPears: ... ummsiuianssis i
CEGIL
DESIZNATION. ..ottt e ae s seireemmee s
=i wfades ® s §
Dare

During the period of Report : ......ccooiivrinmininiiiiieicans



AlIMS Raipur

HIT—5
PART-S

1 e ST A s

REMARKS OF THE REVIEWING OFFICER

qAfdATs ST & sila dar wie

Length of service under the Reviewing Officer

2. T A -3 G AM—4 ¥ et st gen e e © wag § ufodes afen R R W qeie @
wEHT €7 w1 9 RN @ sRmRY Suafer / seayl seweds & W F fF T qeied 9
wEAT €7 (@ : -3 (3) (iv) T WrT-4(s)) (3 amu uftdes aiferd gwr R i @ Bl Hemers
oA ¥ WEAd el & A HUAl AUAT Hediee 36 @ ® {7 TH we # & o Remeer B areeR
&) |
Do you agree with the assessment made by the reporting officer with respect to the work output and the various
attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in respect of extraordinary
achievements significant failures of the officer reported upon/ (Ref: Part-3(A)(iv) and Part-4{5))

(In case vou do not agree with any of the numerical assessments of attributes please record your assessment on the
column provided for you in that section and initials your entries).

&l el

Yes No

3. oERd BF @ Rufy § suar gue o aard, w1 o1 W aw € R o e 9gae a1 See aEd
87

In case of disagreement, please specify the reasons. Is there anything vou wish to modify or add?

4. YAREET el R Fan TR FI FHEEE B (GET 100 el F) e afen B ogee
fateel @ e &= ud I wmed 49 9 9w gda ot @ wfy afigla e B
Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of the officer including
area of strengths and lesser strength and his attitude towares weaker sections.

AlIMS Raipur



AlIMS Raipur

5. WRAET & 93 & Wos—a1, WUe—d wel wWue—w ¥ Ry T URM & omIR W ge Mensy s

affaor |
Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in Part-3 of the
Report.
qAfddEs AfEEr & swen
Signature of the Reviewing Officer
™ A AE A H
PIRER i piamperisini i Nemme in Blook Letered-, . mim sminia s
qaA™
D i L LT T Ll L L L L LT LT Ty
uferaea &1 ey #

During the period of Report : ...

AlNS Raeipur
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wearars Avfiswor & g vfivaie WA wew femnfade

Guidelines regarding filing up of APAR with numerical grading

)  VHCHR % e faftea wEerl ol samds qor quTe W 39 g R =R |
The columns in the APAR should be filled in with due care and attention and after devoting adequate time.

i) TE AT BN W B P 1 e 2 B R afieer (Prig o1 fiwaedt @ ge e defevor @
aftaer) @1 fRfte srmwemnil & avf & $ow e 4 wiw sy @ sifen R oo siv =@ ueR 9
T 10 & el Ao & wHaw F e Syl @ 9w # ofifm fam s S 1—2 aRET 9—10
favel €t & o IS sifac R o @t e 8| wiftes ot wem B gy i o gafiaea
witrpTRAT @1 el STl B aol fufer S orf a€ W # adue # Frdvq wenial @ e
HYAT FIfev |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade) would be adequately
justified in the pen-picture by way of specific failures and similarly, any grade of 9 or 10 would be justified with
respect to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare occurrences and hence the need
to justify them. In awarding a numerical grade the reporting and reviewing authorities should rate the officer against
a larger population of his/her peers that may be currently working under them.

(i) THTCHR BT 8 F 10 & 9 &7 arfiswr T foran wQm qen g/ @ fre eivee et @t
TOUET A @ forU Ui o R W |

APARs graded between 8 and 10 will be reated as Outstanding” and will be given a socre of 9 for the purpase of
calculating average scores of empanelment/ promotion.

liv) TUIUSR T 6 TAT 8 W DT F 4" F1 afimew dagd sesT forn smom qen urie 7 frar s

[v] APAR graded between 6 and short of 8 will be rated as "Very Good” and will be given a score of 7.

(vi) UUTUAR BT 4 TN 6 § BIET F &9 T Iuffar “sresT” forgr s o wwiie 5 far wRm|
APARs graded between 4 and 6 short of 6 will b rated as “Good" and given a score of 5.

wii) THTCSTR 7 4 & &7 T TRy gr form wmm)

(viii) APARs graded below 4 will be given a score of *Zero”.
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